COLLECTIVE BARGAINING AGREEMENT
between
THE CITY OF SEA ISLE CITY
and
COMMUNICATIONS WORKERS OF AMERICA, AFL-CIO
FOR THE
CLERICAL EMPLOYEES

Dated: January 1, 2019 through December 31, 2022
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PREAMBLE

This Agreement entered into this day of 2021 by the City of Sea
Isle City, County of Cape May, hereinafter referred to as the "City", and the Communication
Workers of America, AFL-CIO, hereinafter referred to as the "Union", has as its purpose the
harmonious relations between the City and the Union, the establishment of an equitable and
peaceful procedure for the resolution of differences, and the establishment of a rate of pay, hours
of work and other conditions of employment.
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ARTICLE I-RECO

A. The City recognizes the Union as the designated rep
negotiations, according to law for all permanent full
employees, but excluding Policeman, Fireman, confi
and supervisory employees within the meaning of t
of any new titles, which are appropriate to this unit
covered by the Agreement.
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ARTICLE III - RULING #11

A. If any provisions of this Agreement or any application of this Agreement to any employee or
group of employees is held invalid by operation of law or by a court or other tribunal of

competent jurisdiction, such provisions shall be incorporated, but this Agreement will continue
in full force and effect.
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ARTICLE VI - VACATION

A. Every full-time and part-time permanent member of this bargaining unit shall receive vacation
in accordance with the following schedule: (Part-time employee's vacation schedule is to be
prorated).

1. One (1) day each month for every month of the employee's first year
2. After one (1) year, up to five (5) years completed - 12 days

3. After five (5) years, up to ten (10) years completed - 15 days

4. After ten (10) years, up to twenty (20) years completed —20 days

5. After twenty (20) years completed and up —25 days

B. If an employee becomes sufficiently ill so as to require inpatient hospitalization
while he or she is on vacation, he or she may charge such period of illness and post-
hospitalization recuperation against sick leave at his or her discretion.

C. For members of the Unijon, vacation will be selected by employee according to seniority
(starting date of continuous employment) per working division.

D. Employees may split vacations. If an employee desires to split his or her vacation, he or she
shall choose his or her first choice on basis of seniority per working division with approval of
Department Head or Business Administrator.

E. Vacation time must be used in the year earned. If the work schedule does not permit the use of
the vacation in the year earned, then a twenty-four (24) month carry over will be allowed only
with Department Head's signed approval. Should vacation time not be used by the end of the
twenty-four (24) month extension period, then unused vacation time shall be cancelled without

pay.

F. Subject to the needs of the City, the scheduling and taking of summer vacation will not
arbitrarily be denied.

G. If the employee so requests, vacation pay will be available in the pay period immediately prior
to the scheduled vacation so long as:

1. at least thirty (30) days notice of the request is given to permit processing; and

2. by so requesting the employee understands that he or she will have to wait one (1) pay
period upon returning to work before being paid again.

aTy: AN cwa. LS/
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ARTICLE VII - SICK LEAVE

A. Sick leave shall continue to be accumulated at a rate of one (1) day each month for the first
year and fifteen (15) days per year thereafter.

B. If an employee retires without using up his or her sick leave, the City agrees to pay each such
employee an amount equal to fifty percent (50%) of all accrued and unused sick leave pay, up
to a maximum of fifteen thousand dollars ($15,000.)

C. Any salary increases which are given to the regular employees of the bargaining unit shall also
be given to any employee absent because of sick leave, but not on terminal leave.

D. Any employee who becomes ill while at work and goes home sick shall receive credit for
working. Such credit shall be received as follows:

Any employee who becomes ill while at work (and has worked a half day 3.5 hours) and
subsequently goes home sick shall receive credit for a full day worked (7 hours). Those hours
missed from work due to illness will not be deducted from the employee's accumulated sick
days. Limited to three (3) instances per year.

E. The Union recognized the right of the City to verify sick leave in accordance with the law.

y rf\
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A.

ARTICLE VIII - MATERNITY CONVENIENCE AND CHILD BEARING LEAVES

An employee requesting such leave without pay shall make written application at least sixty
(60) days prior to commencement of such leave.

The employee requesting such leave shall advise the administration at least thirty (30) days
prior to the return of such intention or submit notice of resignation at such time.

Prior to return from such leave, the employee shall supply the City with medical certification
of the ability to resume job functions.

Maximum time for such leave shall be six (6) months, but may be extended six (6) months
with approval of the Business Administrator.

. Maternity. A pregnant female employee shall be granted time off with pay for a maximum

period of up to four (4) weeks before and six (6) weeks after delivery date. During this time,
the employee shall apply for those State benefits to which she shall be entitled pursuant to the
law. The parties agree to use the employee's accrued sick time first and thereafter the City will
pay the difference, if any, between the State benefit amount and the amount of the employee's
normal wages paid.

The City and the Union recognize and agree there is a need to discuss standardizing maternity and

disability clauses in all city contracts. Contract will be amended when agreed upon.

Employees, who are fathers/significant others will be granted time off without deduction from
their pay for a period of three (3) days for natural child birth and five (5) days for cesarean
section child birth provided the employee is named as the father on the birth certificate.

Disability. Contract will be amended when agreed upon.

Clerical 2019-2022
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ARTICLE IX - LEAVES OF ABSENCE

A. After completion of three (3) years of employment, an employee may request a leave of
absence without pay or benefits.

B. Leaves of absence without payer benefits may be granted by the Department Head with the
approval of the Business Administrator of that department for good cause, including but not
limited to maternity leave, for up to six (6) months.
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ARTICLE XI - NEW HIRES - PROBATIONARY PERIOD |.

A. Subject to the rules and regulations of the New Jersey Civil Service Corr,
employees shall serve a probationary period of three months and shall be paid aL
year employees. For the purpose of seniority, the original date of hire should tal
the probationary period, the employee shall not be considered a member of the
Within the first three (3) years of employment, the employee will be eligible fl
to a senior title provided the employee meets the qualifications for the position 4
by the Department Head and the Business Administrator.

B. Employees hired prior to 1996 and are still at entry level position shall be prom
title within their Department and shall receive a salary increase of One Thousand
dollars ($1,500.00). This amount is separate from any yearly increase generated
settled for the years 2010-2014.
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ONTHIS _*"  dayof ,2021

IN WITNESS THEREOF, the parties hereto have caused this Agreement to be signed by
their respective council attested by their respective Representatives, on the day and year first
above written:

CITY OF SEA ISLE CITY:

BY: < {. /J‘Q / Ju A
r Date ! /

Att

Shannon D. Romano, City Clerk

COMMUNICATIONS WORKERS OF AMERICA:

BY: L\ él/ﬁ/%

Adam Liebtag, President v, Date
BY: é/ 9 / 202/
Julia B Representative Date
/ /"fa d 7
Patricia ‘Tr/i/siﬁ" Jackson Date * /
SRy .
CITY: 3’y CWA:
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City of Sea Isle City
CWA Clerical
Wages 2019 (2.3%)

Job Title Minimum | Maximum

Account Clerk or Account Clerk Typing 34,761 50,000
Clerk 1 or Keyboarding Clerk 1 34,761 50,000
Payroll Clerk 34,761 50,000
Purchasing Assistant 34,761 50,000
Clerk 2 or Keyboarding Clerk or Senior 42,210 60,000
Clerk 3 or Keyboarding Clerk 3 or Principal 49,659 72,000
Planning, Zoning Bd Secty/Construction Office Account Clerk (deleted not a Civil Service Title)

Technical Assistant to the Construction Official 62,074 78,213




